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THE CITY OF BATTLE CREEK, MI

A national search is underway to identify an

experienced, progressive, and highly

accomplished law enforcement executive

to serve as the next Chief of Police for the

City of Battle Creek, Michigan. This is a

compelling opportunity to lead a respected

municipal police organization that has

achieved significant progress in reducing

violent crime, strengthening community

partnerships, and incorporating technology

and contemporary policing strategies into

its operations.

The next Chief will assume leadership at an

important and consequential time for the

organization and the community. Battle Creek has

experienced substantial reductions in homicide,

gun violence, and gang activity, supported by

proactive and intelligence-informed policing, strong

investigative work, community partnerships, and

the sustained efforts of BCPD personnel. With an

experienced command team approaching a period

of transition, the next Chief will have a significant

opportunity to shape the Department's future by

developing the next generation of BCPD leaders

and expanding on existing and new community

partnerships.

The City seeks an approachable, engaged,

collaborative, and decisive executive who

establishes clear expectations, communicates

effectively, develops people, and inspires confidence

throughout the organization and community. The

successful candidate will build upon demonstrated

strengths while positioning BCPD for continued

organizational and operational success.

The next Chief must understand that public safety

and public trust are inseparable. The Chief will lead

a department that responds effectively to people

harmed by crime while ensuring that all

enforcement and investigative practices are fair,

constitutional, transparent, and grounded in dignity

and respect. The successful candidate will build

sustained trust with residents in historically

underserved communities, and partner across

government and community systems to advance

prevention, opportunity, and safety.
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01.THE OPPORTUNITY



Battle Creek operates under a Council-Manager

form of government. The City Commission

establishes policy and strategic direction, while

the City Manager is responsible for the

administration of City operations. The Chief of

Police reports to the City Manager and serves

as a key member of the City's executive

leadership team.

The role requires productive working relationships with

the City Manager, Assistant City Manager, department

directors, elected officials, employees, labor

representatives, community stakeholders, and regional

public-safety partners. The successful candidate must

possess the judgment, communication skills, and

partnership-oriented approach necessary to align

public-safety operations with City priorities and

community expectations.
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Known as the “Cereal Capital of the World,”

Battle Creek is a diverse and historic

southwest Michigan community of

approximately 53,000 residents

encompassing 44 square miles. Located

along the I-94 corridor between Detroit and

Chicago, the City combines the amenities of a

regional center with the character and

livability of an established Michigan

community. Through a contractual

relationship with neighboring Bedford

Township, BCPD provides law enforcement

services across a considerably larger service

area.

Battle Creek offers a strong mix of employment,

recreation, culture, and outdoor amenities. The

community is home to major employers and

institutions including DENSO, Duncan Aviation, and

the W.K. Kellogg Foundation. More than 30 parks, the

Linear Park pathway, Binder Park Zoo, Leila

Arboretum, golf and recreational facilities, and

signature events such as the Field of Flight Air Show

and Balloon Festival contribute to the area’s quality of

life.

Battle Creek is an engaged community where

neighborhoods, businesses, schools, faith

communities, and civic organizations value strong

relationships with their Police Department. The City

seeks a Chief who will build upon these connections

while strengthening public confidence, openness,

fairness, and meaningful involvement across the

community. The successful candidate will be a visible,

accessible, and authentic leader with a demonstrated

ability to earn credibility across diverse communities,

listen openly, engage differing perspectives, and

translate community concerns into thoughtful action.

The next Chief will advance community-oriented

policing throughout the organization and lead with

an unwavering commitment to constitutional

policing, accountability, respectful communication,

and consistent public-safety results.
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The Battle Creek Police Department is a full-

service municipal law enforcement agency

providing comprehensive police services to

Battle Creek and contractual services to

Bedford Township. The department has an

authorized strength of approximately 119 sworn

positions and currently employs approximately

112 sworn personnel, including recruits, along

with approximately 18 civilian employees.

BCPD's principal operational components include

Patrol/Operations and Investigations, supported by

criminal investigations, gang and drug enforcement, K-

9, drone operations, an Emergency Response Team,

specialized interdiction capabilities, victim advocacy,

crisis intervention resources, an embedded clinician,

forensic services, and regional intelligence and law

enforcement partnerships. BCPD also operates a

certified forensic laboratory, one of a limited number of

municipal forensic laboratories of its kind in Michigan.

BCPD continues to invest in community policing,

technology, and data-informed operations. Current

initiatives include expanded data-informed deployment

capabilities, an AI-enabled deployment dashboard, and

development of a Drone as First Responder program.

The next Chief will lead an organization with significant

strengths, established regional and community

partnerships, contemporary capabilities, and a

demonstrated record of reducing serious crime.
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